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The horror! The horror! Is it not already
difficult enough for lawyers to have to, from
time to time, handle matters adverse to a
self-represented party? Now, we have to
face the prospect of opposing an unlicensed
person — or, gasp, artificial intelligence — on
a matter. In reality, have we not already
been doing this for years? We have been
fixing the messes created by document
preparation services, private paralegals and
online legal form providers for as long as
each has been in existence.

All joking aside, the concept that the State
Bar is exploring is an alarming one. As
mentioned in last month’s CITATIONS,
The Task Force on Access Through
Innovation of Legal Services, commissioned
by the State Bars Board of Trustees, is
entrusted with making recommendations
to the governing board on how to advance
the practice of law by effectively “thinking
outside of the box.” While the State Bar’s
heart may be in the right place with exploring
ways in which legal services can become
more accessible to the general public, the
idea of potentially extending legitimacy
to non-lawyers to provide important legal
assistance is certainly worrisome. Ultimately,
sophisticated clients will likely still end up
in the offices of knowledgeable attorneys.
Thus, the question is whether we would be
doing a disservice to those individuals who
have never had to hire an attorney before,
or are concerned about the cost of one, by
making legal services from non-attorneys
sanctioned. We will soon be hearing from
the State Bar as to whether the risks outweigh
the perceived benefits.

One component of the directives given to
the Task Force to explore is, however, an
interesting one — the concept of allowing
non-attorneys to own interests in law firms.
Now, let me be clear — I am not advocating
for lifting of prohibition. Rather, this is

simply intended as fodder for conversation.

Harkening back to one of my President’s
Messages from earlier this year, I discussed
how family law attorneys
“counselors at law.” Consider, however, what
the impact could be on a legal practice if, for
example, a psychologist could be one of the

truly are

PRESIDENT'S MESSAGE

by Douglas K. Goldwater

owners of alaw firm. In Collaborative Family
Law, mental health professionals are often
involved as members of the professional team
established to help accomplish an interest-
based settlement of a family law dispute. The
assistance and input of such professionals
are often integral to not only navigating
through the high emotions of the break-up
of a family, but also helping to identify our
own client’s needs and motivations. Could
this perhaps be helpful in various other areas
of the law? Even if the assistance of a mental
health professional does not help establish
the framework of a deal, wouldn't it be a
nice internal resource to be able to check on
the sanity of a client (or oneself) during the
course of a representation?

While attorneys are generally strong at
applying the law to the facts of their case,
they are not always the best businesspersons.
Because there are only so many hats
an attorney can wear, who can blame
them. What if a law firm could bring in
a new partner from the private business
world, whose ownership interest would
be enhanced by advancing the firm’s
marketing, investments and profitability?
This could free up the lawyers to — lo and
behold — practice law. What a concept!

Douglas K. Goldwater is a parter ar
Ferguson Case Orr Paterson, LLP His practice
Jocuses on family law. He can be reached at
(805) 659-6800 or at dgoldwater@fcoplaw.com.
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I just wanted to drop a line to say how
impressed I was with the September issue
of CITATIONS. I won't say which was my
favorite article, but I will say that starting
with the Presidents Message I was much
impressed by both the quantity and quality

of the articles.

Having served for 25 years on the
CITATIONS Editorial Board, I know first
hand how difficult it is to exact publication-
worthy articles from our legal community.

Well done and keep up the good work!

Robert Long

I enjoyed the article about billable hours in
the Sept. issue. It reminded me of the value
of my “other jobs” prior to the law. The year
before I entered law school I was a teacher
in the New York City school system. Tough
schools. I didn’t serve in Vietnam but I did see
combat of sorts while there. Another teacher
who was in WW2 once told me that we
should receive combat pay just for showing
up. I learned how to function under fire
there. My waiter and bartender experiences
through the college years taught me how
to deal with extremely difficult people that
were both demanding and anxiety ridden at
the same time. That taught me how to deal
with clients. And finally the two weeks that
I drove a cab in New York City one summer
taught me that the rules of the road are
merely suggestions for most people.

Tell John Hribar that I agree with him
wholeheartedly that there is a valuable
perspective to be gained in these “other jobs.”

Lou Vigorita
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e e

MEDI-CAL ELIGIBILITY
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* Medi-Cal Recovery Claim Avoidance
* Appeals of benefits denial/loss
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THE LAW OFFICE OF CRAIG R. PLOSS
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HAVE YOU HEARD:?

Sam Mojabi has
joined Ventura’s
Norman Dowler, LLP. A
2017 graduate of the
Ventura and Santa
Barbara Colleges of
Law, Mojabi brings
experience in all
phases of family law proceedings, including
representing individuals in dissolutions
and obtaining support modifications,
training for minors’ counsel and applying
for and terminating guardianships. He also
has volunteered at the Ventura County
Veterans Military Clinic. Email smojabi@
normandowler.com or call 805-654-0911.

Chris Beck and Deborah Meyer-Morris
have been selected to be members of Cohort
XXV of the Ventura County Leadership
Academy. VCLA, which strives to create
a diverse corps of business, social services,

ARG

ALTERMATIVE RESOLUTION CENTERS™

Hon. Frederick H. Bysshe

Ventura County Superior Court, Retired

education, community, government, and
cultural leaders, conducts focus sessions
about public safety, education, economic
development, water, transportation, health
care, nonprofits and volunteerism, the
environment, agriculture and land use,
regional issues and governance. For more
information, see hitps://vcleadership.org.

Ferguson Case Orr
Paterson, LLP has
elevated Kymberley
Peck to partner. Named
a Superlawyers Rising
Star for 2016-2018,
and honored on the
Pacific  Coast  Business
Times 40 under 40 list in 2017, Peck serves
on the Ventura County Bar Association’s
board and is a past-president of Women
Lawyers of Ventura County. Peck also
serves on the Ventura County Library
Foundation. She earned her J.D. at
Southwestern University School of Law.
Peck’s practice focuses primarily on family
law, estate planning, probate and trust
litigation. Email kpeck@fcoplaw.com; call
805-659-6800.

Dien Le, Louis Kreuzer and Glenn Kelble,
along with other friends, visited Santa Paula

OCTOBER 2019 ¢ CITATIONS 5

am through 3:00 pm in 100-degree weather.
The round trip was nine miles; Le’s device
calculated 19,000 steps. They promise their
next hike, in Jan. or Feb. 2020 will be less
challenging, and they hope you will join.
Watch CITATIONS for an announcement.

Vince Morda, Supervisor of the Ventura
County Superior Court’s Family Court
Services Unit, retired from that office on Aug.
30 to open his own private practice. Morda is
a licensed marriage and family therapist with
25 years’ experience working with families
to develop custody and visitation plans and
completing reports in guardianship and
conservatorship investigations. Prior to his
tenure with the VCSC, Morda worked with
families and individuals in private practice.
877 S. Victoria Ave., Ste. 207, Ventura.
805-853-8158. Vimordab@gmail.com.

Ventura Mediation Center

Hon. Frank J. Ochoa

Santa Barbara County Superior Court, Retired

+ Unlimited and complex civil trial
judge (2001-2012); Chief Settlement
Judge (2013-2018); Appellate
Division (2015-2016).

« Brings a wealth of experience in
all aspects of civil litigation; earned
a reputation from both plaintiff
and defense bars as an outstanding
settlement judge who relentlessly
pursues a fair result in every case.

« Private mediator, arbitrator,
referee, special master and hearing
officer since 2015, handling civil,
family and probate cases.

« Three decades of judicial service
includes Santa Barbara Superior
Court (1997-2015); presided over
wide range of complex, high-profile
matters; implemented the court’s
CADRE program.

840 County Square Drive - 2nd Floor - Ventura, CA93003 - 805.643.1052 - wwwarc4adr.com
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THE NEVER-ENDING STORY OF AMERICAN MASS SHOOTINGS

by Sasha L. Collins

On Aug. 4, my husband and I went to
dinner to celebrate our sixth wedding
anniversary. It was the first night out after
the birth of our second daughter, Natalie,
and we were enjoying the quiet getaway.

After dinner, we decided to make a
spontaneous trip to the Ventura County
Fair. Nothing says “cheesy romance” like
riding a Ferris wheel on your anniversary.
It had been years since we last went to the
Fair, and as we pulled up, the allure of the
neon lights and the smell of funnel cake
instantly transformed us into the giddy
teens we were when we first got together.
We reminisced about concerts we attended
together at the fairgrounds and how much
we had changed over the years.

But as we made our way to the Ferris
wheel ($60 poorer), we started to discuss
what we would do if gunfire broke out.
We assessed the various exit options. We
discussed whether we would run or hide.
We discussed where we would meet after
the chaos subsided. At least one of us had
to survive — we have young children at
home. With almost daily shootings in the
U.S., it seemed prudent to plan.

The term “mass shooting” is a loaded
term, so much so that the number of
2019 mass shootings in the U.S. differs
depending on the news source. According
to Wikipedia, there may have already been
248; ABC News, on the other hand, has
counted “only” 17. As lawyers, we know
that definitions matter. The Stanford Mass
Shootings of America data project defines
mass shooting as “three or more shooting
victims (not necessarily fatalities), not
including the shooter. The shooting must
not be identifiably gang, drug, or organized
crime related.” The Congressional Research
Service produced a report in 2013 which
defined public mass shootings as “incidents
occurring in relatively public places,
involving four or more deaths — not
including the shooter — and gunmen who
select victims somewhat indiscriminately.”

Since Natalie was born on May 9, there
have been at least four mass shootings in the
United States that I can think of off the top
of my head: Gilroy, El Paso, Dayton and

Odessa. In these four shootings combined,
over 40 people were shot and killed.

After each shooting, the response is the
same: the Left calls for tighter background
checks and more regulations. The Right
blames video games and mental illness.
Everyone on Facebook suddenly becomes
an expert on Con Law and the Second
Amendment.
stories on the victims, GoFundMe pages

The news runs nonstop
are created, politicians are interviewed and

then? Nothing.

Call me Pollyanna, but I just don’
understand how our leaders cannot come
together and find a way to stop, or at least
reduce, these shootings. There’s always a
preemptive argument for why a particular
approach won't work. Liberals argue that
changes to mental health treatment won’
do anything if people still have access
to high-powered, high-capacity guns.
Conservatives argue that we should not
implement gun control or gun restrictions
because “criminals dont follow the law
anyway.” These arguments fall short. Of
course there will still be people who break
the law, but since when has that stopped
government from implementing a law in
the first place? And yes, improvements to
mental health treatment may not eliminate
all shootings, but they could help.

It has often been said that a successful
mediation is one in which both parties
leave unhappy. So why don’t politicians
treat this situation like a mediation? Come
to the table with a set of lofty goals, and sit
there until there is a compromise. Can’t we
work on improving access to mental health
treatment and imposing restrictions on
certain types of guns?

I don’t know the answer, I truly don’t. But
that’s why I have elected officials to represent
me and make these tough decisions. In
February, the House of Representatives
passed H.R.8: The Bipartisan Background
Checks Act of 2019, but it has not yet been
brought before the Senate for a vote.

So long as our leaders do nothing, these
mass shootings will continue.

hitps:/fwww.gofundme.com/flstephen-romero

Unlike the victims of the Gilroy Garlic
Festival, my husband and I made it home
safely from the Fair. We got to wake up
and play with our girls the next morning.
The parents of Stephen Romero, the six-
year-old killed at the Garlic Festival, will
never get to wake up and play with their
son again.

I am sick of these mass shootings being
reduced to a 24-hour news story and
a hashrag. We arent #GilroyStrong,
#ElPasoStrong or #DaytonStrong. Right
now, were #USABroken.

Sasha L. Collins is an
attorney at StakerLaw Tax
& Estate Planning Law
Corporation. She handles
trust administration and
probates, including  the
estate of a victim of the
Route 91 shooting  in
Las Vegas.

LAWEOFFICES OF

ERISA Disability and Life Insurance

Representing claimants in the denial of group
disability and life insurance claims.

Tracy Collins
Attorney At Law
5739 Kanan Road,
Suite 415
Agoura Hills, CA 91301
tracy@tracycollins.com

(818) 889-2441

Referral fees paid in accordance with
Professional Rule of Conduct 2-200.
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DENNIS NEIL JONES
TO RECEIVE 2019 NORDMAN AWARD

by Kelton Lee Gibson

It is my honor to write on behalf of the
2019 Ben E. Nordman Public Service
Award recipient, Dennis Neil Jones. My
friend and partner joins more than thirty
prior recipients of the Ventura County Bar
Association’s most esteemed award.

I talked to Dennis about the award and
how he arrived at this place in his career.

Q: What do you feel is important to lawyers,
both those starting their careers and those who
have been at it for a number of years?

A: The most important — and the hardest -
thing is balance. The most difficult challenge
as an adult is to ger ones professional life,
Sfamily life and personal health and fitness all

moving in a positive direction.

Q: How did you get to where you are today
professionally?

A: Its been a long journey. I grew up in
the Bay Area, east of San Francisco, where I
attended Dublin High School.

Dennis was elected student body president,

editor of the student newspaper, played
basketball and baseball and was voted most
likely to succeed.

Dennis continued:

A: After that I received my undergraduate
degree  from the Annandale School of
Communications at the University of
Southern California. I wrote an in-depth
article in the Daily Trojan my senior year
that received an award from the Hearst
Foundation National Student Journalism
Competition, and the school offered me
a graduate fellowship. I accepted it, and
two years later received a master’s in public
administration with a specialty in court
administration. 1 was placed in a summer
externship in Las Vegas, working for the court
administrator. That turned into a full-time
Jjob lasting three years.

There was no law school in Nevada at that
time, so the state gave ten grants per year for
students to go out-of-state to law school. I was
Sfortunate to receive one of those grants, which
basically provided a free ride to the University
of San Diego School of Law.

When I graduated in 1983, the conventional
wisdom was to try to get hired by a “national”
law firm. I joined the Los Angeles office of a
Philadelphia-based firm, Pepper, Hamilton
& Scheetz. But my first day of work as an
associate I was told that all of the lawyers
I had worked for the prior summer were
Jjumping ship that week to another firm. They
said, “we’re sorry, but we can’t take you with
us.” That was my introduction to the changing
landscape of law firms in the 1980s.

I worked ar several other firms in Los
Angeles and Manbattan Beach, eventually
gravitating towards  insurance coverage
litigation. I found I preferred representing
policyholders over insurers. I gained expertise
in insurance coverage issues arising ﬁom
complex construction defect cases, which is
where I eventually met my future partners.
On January 1, 2000, after practicing in Los
Angeles County for sixteen years, I merged my
practice with what at the time became Myers,
Widders, Gibson ¢ Jones. I also moved with
my family to Upper Ojai.

Dennis and his wife Deanna live in the
Upper Ojai on a small ranch with two
spaniels, too many cats, and formerly,
horses. Denniss 30 year-old daughter,
Danielle, lives in Simi Valley and his 29
year-old daughter, Jessica, is studying in
London to receive her masters degree in
occupational therapy.

Q: Do you consider yourself a trial lawyer?

A: Definitely, although the kind of cases
I handle — mostly insurance coverage and
construction defect — rarely go to trial. I've
tried a number of construction defect cases,
but my reputation is as more of a problem
solver than a trial lawyer.

Q: Why have you devoted part of your life to

public service?

A: Practicing law is more than just billing
time and collecting fees. Its also important ro
provide legal services to those in need.

Dennis was the 2008 President of the
Ventura County Trial Lawyers Association,
where he was instrumental in starting the
organization’s “Trial Lawyer of the Year”
award. He also volunteers as a settlement
officer in Courtroom 22. And then there is
his pro bono work.

Cathy Cunningham is the former Vice
President of California Coastal Horse
Rescue, a non-profit corporation devoted to
taking in and caring for abandoned, abused



and neglected horses. “He literally rescued
the Rescue,” Cunningham explained. A
neighbor complained of the dust caused
by their horses and sued the organization.
Retained counsel did not perform as
expected, so they contacted numerous
other attorneys looking for representation.
Then the insurance carrier for the non-
profit filed suit against it, attempting to
get out of having to defend and indemnify
their insured.

“Luckily Dennis Jones was in his office
when I called” After donating over 200
hours to the defense, including flying
to Northern California for settlement
meetings, “Dennis’s efforts paid off, and the
insurance company went from suing us to
paying a confidential six-figure settlement.
If not for Dennis Jones, there is a good
chance California Coastal Horse Rescue
would have had to close. This would have
resulted in the displacement or euthanasia
of eighteen horses that already have had
difficult lives.” After the case settled, Jones
joined the rescue’s board of directors, where
he still sits.

Pro bono services continue for many in
our community. Our office is fortunate to
be representing a number of victims of the
Thomas and Woolsey Fires in claims against
Southern California Edison. As an adjunct
to that representation and, on a pro bono
basis, Dennis continues to provide advice
and representation so that fire victims can
maximize their insurance benefits.

Dennis’ other involvements include
the Rotary Club of Ojai West, the
Ojai Education Foundation and the
Ojai Community Memorial Hospital
Foundation. He has also been instrumental
(pun) in setting up the Ventura Soundboard
of Notes For Notes, a nonprofit corporation
dedicated to providing kids with free access
to musical instruments, musical instruction
and a fully-equipped recording studio at the
Oak Street Boys & Gitls Club in Ventura.

Q: Your involvement with Notes for Notes is
part of a theme. How and why has music also
been a big part of your life?

A: My mom played the piano, and we always
had a baby grand in our house. I studied
piano for three years until, ar age eight, |
decided I hated practicing and wanted to stop
taking lessons.

A year later, like millions of other Americans,
1 sat in front of our television set on Feb. 9,
1964, when the Beatles first performed on
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the Ed Sullivan show. Beatlemania made
me want to play the guitar, and I started
taking lessons in 1966, when I was twelve.
I later re-taught myself to play piano by ear
in high school. By then, I was playing guitar
and later bass in local rock bands. In college,
1 mostly played piano, often in USC’s Songfest

competition.

Fast forwarding a few years, I sold my electric
guitar just before I left Las Vegas to attend law
school in 1980. At that time, I assumed that
once I became a lawyer, I wouldn’t be able
to perform music professionally. Luckily, I
was wrong. In 1984, I helped start a band
called Tom Thumb & the Hitchikers, that a
Sfew years later, became very popular on the
Los Angeles Country Club circuit

After that band had grown to eleven members
and I had moved to Ojai, it became difficult
to keep us working together regularly. I figured
it would be much easier to book a four-piece
band than an eleven-piece, so I started a
Beatles tribute called Sgt. Pepper. We have
performed  all over California, including
summer concerts at the Collection and for
many different cities, county fairs, festivals,
Discovery Ventura and other venues. The
other three guys in Sgt. Pepper are full-time,
world-class pros. Its largely because of their
talent that weve gigged regularly the past
twelve years. And by the way, I still practice
on my mom’s baby grand piano.

Dennis also volunteers as a member of
the Ojai Presbyterian Church Praise Band
every other Sunday.

Q: Did you engage in any public service
before you became a lawyer?

A: I was a big brother with Big Brothers
of America for a few years and I did some

volunteer work in school.

Q: Do you have any other advice for lawyers
looking to build their practices?”

A: Building a practice is your only security as
a lawyer. The trick is to do a good job on the
work you're assigned as an associate and spend
additional time developing clients of your
own. But first you have to learn your trade.
As a lawyer, that usually takes about ten years.

It helps to specialize. In my case, I saw that
not many lawyers specialized in insurance
coverage. It helped that I really like practicing
insurance law. I don’t have much competition
Jfor insurance coverage work in the Tri-County
area. But even when you know your stuff, you
sometimes have to market yourself- In my case,
that involved writing articles on emerging
insurance law issues. You publish, then the
next thing you know, someone asks you to
speak ar a convention or teach an MCLE
course. All of a sudden, you're the expert.

It also helps to become active in the community.
Join organizations that feed your passions and
give back.

On Nov. 23 at the annual bar dinner,
VCBA will honor Jones for giving back.

Kelton Lee Gibson
is a partner at
Myers, Widders, Gibson,
Jones & Feingold, LLD
) | Ventura, CA, which he
co-manages with Jones.




- S A SIGNIFICANT BENEFIT TO OUR MEMBERS...THE VENTURA COUNTY BaRr
Afssocmnoy HAS IDENTIFIED THESE INSURANCE AND FINANCIAL PLANNING
ROFESSIONALS TO ACCOMMODATE YOUR INSURANCE NEEDS. |HESE BROKERS

ARE RECOGNIZED FOR THEIR INTEGRITY, KNOWLEDGE AND EXPERIENCE IN SERVING THE
LEGAL COMMUNITY. THEY CAN ASSIST YOU IN THE AREAS OF LIFE, HEALTH, DISABILITY
INCOME, LONG-TERM CARE INSURANCE, ANNUITIES AND INVESTMENTS. YOU CAN OBTAIN

| Bf\l\_ﬂ&_S;O CI ATI ION StaTE AND COUNTY BAR PLANS AT DISCOUNTED RATES THROUGH THESE BROKERS.

Barry A. Cane

Disability Income Insurance
Business Overhead Expense

(805) 496-5537 Fax: (805) 496-5598

Lic. #0740274

240 Lombard St., #100, Thousand Oaks, CA 91360

Registered Representative Park Avenue Securities (PAS), 7 Hanover Square, New York, NY 10004. Securities products and services offered
through PAS, 1-888-600-4667, Member FINRA. PAS is an indirect wholly owned subsidiary of The Guardian Life insurance Company
of America. Representative of The Guardian Life Insurance Company of America, New York, NY and other fine insurance companies.

—. | Michael P. Kenney~, cLU

Group and Individual Health Insurance
' Business and Personal Life Insurance

(805) 497-7407 Fax: (805) 494-1363

Lic. # 0688916

Securities offered through a registered represented of Roval Alliance Associates, Inc., Member FINRA.
Branch Office: 100 E. Thousand Oaks Blvd., Suite 152, Thousand QOaks, CA 91360 » (805) 496-4600

|
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’f www.kenneyins.com
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YOUR GOOD PRACTICE
IS REFLECTED IN OUR NEW LOWER RATES.

As we celebrate our 40-year anniversary, we are pleased to announce that we were able to lower
our rates by an average of 17.5% effective January 1, 2019.

As the leading provider of professional liability insurance, continued legal education and member benefits
to California lawyers, we are committed to the next 40 years and will continue to build with the future and

our members’ best interest in mind.

We invite you to visit our new website at www.lawyersmutual.com, call us at 818.565.5512 or email us
at Imic@lawyersmutual.com to make sure you have the right professional liability cover at the right price

for your practice.

We’re here so you can practice with peace of mind.

LAWYERS . _
MUTUAL Our strength is your insurance

INSURANCE COMPANY

www.lawyersmutual.com
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#METOO MOVEMENT LEGISLATIVE UPDATE

by Rabiah A. Rahman

Before leaving office, Governor Jerry
Brown signed several bills into law
and, interestingly, vetoed a few notable
pieces of legislation worthy of mention.

New laws effective Jan. 1, 2019

The most comprehensive legislation
addressing workplace harassment last
year was Senate Bill 1300, the “Sexual
Harassment Prevention and Accountability
Act.” The current legal standard for
workplace harassment requires that the
conduct be either “severe or pervasive.” S.B.
1300 provides specific guidance to courts on
how to apply this standard consistently and
fairly, and it makes the legal threshold more
inclusive. S.B. 1300 reflects the standard
set forth in Justice Ruth Bader Ginsburg’s
concurrence in Harris v. Forklift Systems
(1993) 510 U.S. 17: “The plaintiff need not
prove that his or her tangible productivity
has declined as a result of the harassment.
It suffices to prove that a reasonable person
subjected to the discriminatory conduct
would find, as the plaindff did, that the
harassment so altered working conditions as
to make it more difficult to do the job.” (.,
at p. 26). Additionally, the legislation makes
clear that a single incident of harassing
conduct is sufficient to create a triable issue
as to whether the conduct has unreasonably
interfered with the plaintiff’s performance or
created a hostile work environment.

The bill also encourages employers to
provide “bystander intervention training.”
The idea is to supplement the already-
required sexual harassment training with
information and practical guidance on
how to enable bystanders to recognize
potentially problematic behaviors and
to motivate action when they observe
problematic behaviors. 'This provision,
however, is not required.

Another significant provision of S.B. 1300
makes it unlawful for employers to require
an employee to sign two types of documents
as a condition of getting a job, keeping a
job or receiving a raise or bonus. The first
unlawful document is a release limiting the
employee’s ability to bring a claim under
the Fair Employment and Housing Act
(“FEHA”), which prohibits discrimination
on the basis of age, gender, race or other

protected classes. The second document is a
non-disparagement agreement or any other
prohibition against disclosing information
about unlawful acts in the workplace.

Finally, S.B. 1300 prevents prevailing
employers from obtaining fees and costs
for claims brought under FEHA unless a
judge determines the claim to be “frivolous,
unreasonable, or groundless when brought.”

This brings us to S.B. 820. This law, which
applies to public and private employers
including the legislature,  prohibits
an employer from requiring a sexual
harassment, assault or discrimination victim
to keep confidential the factual allegations
behind harassment claims in settlement
agreements. If the claimant wants to remain
anonymous, the amount paid and the
identity of the person who filed the claim
may remain confidential. The purpose is to
hold perpetrators accountable for their bad
acts, and to allow the victim full discretion
over whether to share their story.

One clear point of concern is the
crossover between the S.B. 1300 and
S.B. 820 disclosures. S.B. 1300 says you
cannot, as a condition of a raise, bonus or
employment, require employees to sign a
non-disparagement agreement, but this
law does not apply to settlements. S.B.
820 applies to settlements, but it does not
prevent non-disparagement clauses, only
confidentiality
A non-disparagement clause has no legal
definition. It usually says the employee
agrees not to say anything disparaging
or demeaning about the employer, its
products or employees that would be
likely to negatively impact the company.
Conceivably, an employer could try to
discourage employees from disclosing
the facts underlying a sexual harassment
settlement by including a broad non-
disparagement clause.

non-disclosure/ clauses.

On the prevention front, S.B. 1343
expands the number and type of employees
who must receive sexual harassment
training. Now, employers with five or
more employees must provide two hours
of training to supervisors, and one hour
to all other employees within six months
of their hire and every two years thereafter.
Temporary and seasonal employees must
be trained within their first 30 days or 100

hours, whichever comes first. The training
may be provided in person or online, but
it must be interactive. Starting in 2020,
employers must also provide this type of
training to migrant and seasonal agricultural
workers. The law also requires the DFEH to
develop an online training course in multiple
languages and make it available on its website.

Fun fact: you do not have to be in an
employment relationship to bring a sexual
harassment claim. However, in order to
prove sexual harassment outside of the
traditional employer/employee relationship,
plaintiffs must show that a professional
relationship exists between them and the
alleged perpetrators. The Government Code
lists several professions by name, including
attorneys, real estate agents, social workers
and appraisers in which a professional
relationship may exist between the parties.
S.B. 224 added a few additional “common
offenders” to the list, including investors,
elected lobbyists,
and producers. The bill also eliminates

officials, directors
a requirement that the plaintff prove the
relationship could not be “easily terminated.”

Another notable bill taking effect this year
is S.B. 826. It requires any publicly traded
company that has its principal executive
office in California to have at least one
female director by the end of 2019, even
if the company has to expand its board
to make room. By the end of 2021, these
companies must have at least two women
on five-member boards and at least three
women on boards with six or more directors.

Finally, Assembly Bill 2770 protects workers
and employers from defamation lawsuits
brought by alleged harassers. Under the
new law, employers may tell a prospective
employer whether a former employee is
ineligible for rehire because he or she was
found to have engaged in harassment.

Governor Brown also vetoed two bills that,
would have been gamechangers for California
employees. Assembly Bill 3080, sought to ban
forced arbitration agreements in harassment
cases. Supporters of the legislation argued
that these agreements silence vulnerable
employees by pushing them into private
negotiations with the companies they work

for and allow bad behavior to fester behind



a curtain of secrecy. In his veto message,
Governor Brown explained that the bill
“plainly violates federal law,” and pointed
to recent U.S. Supreme Court decisions
that rejected state policies that “unduly
impeded arbitration.”

Governor Brown also vetoed A.B. 1870,
which would have extended the deadline
to file an employment-related complaint
with the DFEH from the current one year
to three years. He reasoned that the current
statute of limitations of one year, which has
been in place since 1963, encourages prompt
resolution and ensures that unwelcome
behavior is promptly reported and halted.

It is also important to mention that Ventura
County is sending active representatives to
Sacramento! Sen. Hannah Beth Jackson
introduced S.B. 1300, S.B. 224 and
S.B. 826. Assemblymember Jacqui Irwin
introduced A.B. 2770.

CITATIONS editorial
board member Rabiah
A. Rabman practices
plaintiffs  employment
law. (805) 626-8337 or
Rabiah@Rabiahatiaw.com.
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ASYLUM ADVOCACY CONFERENCE
TO TRAIN LOCAL LAWYERS

A one-day event slated for the Ventura
College of Law on Nov. 2 will draw attorneys,
students and community activists from
Ventura, Los Angeles and Santa Barbara
Counties, and offers three hours of CLE
credit for attorneys. Organized by the Law
Office of Vanessa Frank, it is co-sponsored
by the Ventura County Bar Association, the
Santa Barbara & Ventura Colleges of Law
and the Immigrant Legal Defense Center.

A morning session for attorneys, with 1.5
hours of Ethics CLE credit, will introduce
the “Nuts and Bolts” of taking on a pro
bono asylum client. The California State
Bar urges attorneys to perform pro bono
service “with a purpose of improving the
law or the legal system, or increasing access
to justice.” Already confirmed to speak:
experienced asylum lawyers Meredith Brown
and Claribel Maduena. At the same time,
a separate session will help non-attorneys
from high school to retirement age connect
with opportunities to volunteer their
own assistance to asylum-seekers (such as
translation, logistics, and research services).

Lunch is provided, and local immigrant
rights organizations will showcase some
of the good work already underway in
our county.

After lunch, a keynote panel open to all
attendees will provide attorneys with 1.5
hours of Elimination of Bias CLE credit
via “Real-Life Asylum Stories.” Asylees by
definition are oppressed and marginalized
in their own countries; they face daunting
obstacles in the U.S. legal system as well.
Keynote panelists are retired Immigration
Judge Bruce Einhorn (who wrote the US
asylum law as a young DOJ lawyer and
then adjudicated thousands of cases from
the bench in Los Angeles), attorney Judy
London (Director of the Immigrant Rights
Project at Public Counsel, the nation’s
largest not-for-profit law firm), and asylee
and activist Mariana Marroquin (Program
Director of LA’s Trans Wellness Center).

The keynote panel will be followed by a
screening of the recent biopic “Saint Judy”
and Q&A afterward with the subject of
that film, noted LA asylum attorney Judith
Wood The film tells the story of one of
her earliest Ninth Circuit cases, on behalf
of a young Afghan woman persecuted by
the Taliban because she started a school
for girls.

Please refer to the conference
website for updates and registration:

www.collegesoflaw.edulasylumconference.

= PROBATE, TRUST & DIVORCE REALTOR
JOSE LUIZ MORALES

#1 IN VENTURA COUNTY"

Serving Ventura, Santa Barbara and Los Angeles Counties

fam an attorr

Jose Luiz and his staff regularly
needs. - Bill Dunlevy, ESQ

y in Camarillo and | have worked with many reol estate agents over the years. [ am very happy to report that Jose Luiz is
y best. He recently helped sell two properlies, one in Camarille and one in Ventura, that were in a trust. He is very

knowledgable regarding the real estate market and quickly developed a sales strategy that sold both proper
excellent prices thal benefitted the trust beneficiaries, His staif is also excell

it and th aved on top of oll the d

ties promptly and for
ils during the escrows
ol in touch during the entire sale and escrow process. | highly recommend Jose Luiz for your real estale
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=MAKING A DIFFERENCE=

Days on Market

23

'Based on listings sold in 2017, "Source VECAR 2017

Market Average: 70 Days

RESULTS MATTER.

The largest asset in your case deserves a proven expert

Reviews

100+ 5 Stars
“*Yelp, Zillow, Google, Facebook

100+ Cases

Served in

Market Average >5

805 387 9333 | MRG@MoralesREgroup.com | WhyHireMorales.com

601 E Daily Drive Camarillo, CA 93012 DRE #018g1119 Powered by Remax Gold Coast Realtors
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Direct: (805) 797-4524
Z ‘:Z/ Info@yolandacastro.com
Broker Associate, CalBRE# 01406193 E-fax: 1-877-926-5741

SERVING VENTURA COUNTY AND 1000 Town Center Dr., #130
SURROUNDING AREAS SINCE 2003 Oxnard , CA 93036

Recipient of Platinum Awards and Ranking among the Top Twenty Top Producers within
Remax Gold Coast Realtors, the brokerage with the most market share within Ventura
County! As a Broker Associate, Castro's greatest achiewvement is her unsurpassed reputation
for honesty, integrity, and knowledge in the industry.

J

Yolanda is a true professional. She is always checking in with her clients and referral partners and going
above and beyond for them. She is easy to talk to and her dedication to ensuring that her dients receive the
best outcome, whether it is to self or buy a home, is dlear in the way she conducts herself in every transaction.

-Rennee R. Dehesa, Esq.
Estate Planning, Business Law & Bankrupicy

AL ¥ N YA
GOLD COAST REALTORS

Sometimes numbers are
the only prints left behind.

Arxis Financial is a proven forensic accounting and litigation
specialist. We will examine the financial data and help you
determine the “bottom line.” Arxis provides financial and
valuation analysis needed to resolve a variety of legal disputes
from family court to civil, criminal, and probate courts. In many
cases our experts can help you reach a settlement. If trial or

arbitration is required we give you the support you need to win.

Chris Hamilton, CPA, CFE, CVA

805.3006.7890
www.arxisfinancial.com
chamilton @arxisgroup.com

ARXK S

FINANCIAL, INC.

FORENSIC ACCOUNTING BUSINESS VALUATION FRAUD ANALYSIS
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JACOBS & JACOBS

ACCOUNTANCY CORPORATION

CERTTIFIED PUBLIC ACCOUNTANTS
TAX PROFESSIONALS SINCE 1944
THERE’S NO SUBSTITUTE FOR
EXPERIENCE & EXPERTISE

e« TRUSTEE & EXECUTOR SERVICES

e TRUST & PROBATE ACCOUNTING

e FIDUCIARY INCOME TAX RETURNS
¢ ESTATE TAX RETURNS
¢ ESTATE PLANNING

* ELDERCARE SERVICES

THOUSAND OAKS
(805) 646-4321 (805) 497-4007

JOHN JACOBS, CPA GREGG BURT, CPA PAUL THOMAS, CPA

SOUTHERN CALIFORNIA’S NEMECEK:-COLE

PREEMINENT PROFESSIONAL Attorneys At Law
LIABILITY AND BUSINESS
LITIGATION FIRM

16255 Ventura Boulevard, Suite 300
Encino, CA 91436 o

FRANK W. NEMECEK* JONATHAN B. COLE"

TEL: 818.788.9500 / 877.314.1177

WWW.NEMECEK-COLE.COM

* Certified Specialist in Legal Malpractice Law from The State Bar of California Board of Legal Specialization




Ventura Neutrals

Mediators. Arbitrators. Neutral Evaluators. Problem Solvers.

Deborah A. Joel M. Hon. Melinda A. Joan B. Kessler,
David, Esq. Grossman, Esq. Johnson (Ret.) Esq., Ph.D.

Barbara A. Hon. Glen Hon. Steven J. Hon. Diane
Reeves, Esq. Reiser (Ret.) Stone (Ret.) Wayne (Ret.)

Local Y&0iil

jamsadr.com « 800.352.5267 ST Reach:




IRWIN R. “ROB” MILLER ESQ.

Want to settle that case?

+ J.D. University of Cincinnati-Law Review Editor
“AV” Rated Martindale-Hubbell
Pepperdine University School of Law-Straus Institute

Arbitration and Mediation Panel Ventura /
Santa Barbara Superior Courts

+ Ventura Center for Dispute Settlement
Member of VCBA, VCTLA, LACBA
Past President Hollywood Bar Association

Million and Multi-Million Dollar Advocates Forum

“As a trial lawyer for over 48 years,

| have successfully tried and settled

million and multi-million dollar cases.
My experience and training will help

Irwin R. “Rob” Miller ESQ. resolve your case ”

Trial Lawyer ® Mediatione® Arbitration
|

(805) 486-2100 fax (805) 486-2188

Email: irmmediations @gmail.com « Website: irwinrrobmillerlaw.com
1000 Town Center Drive, Suite 300, Oxnard, CA 93036

CISIO & THOMAS LLP

Patent, C{'}p}u'i_ﬁlﬂ and Trademark

|.;|i|;':.r_'||it'171 Attornevs at Law

Serving Businesses in California Since 1979

www. cisloandthomas.com | (805) 496- 1164
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BARRISTERS
CORNER

Nominations for 2020 Barrister Board
Positions are Now Open

A section of the Ventura County Bar
Association, the Barristers provides annual
programming each year to assist the newer
members of our bar with networking,
mentoring and furthering their education.
Each year, Barristers puts on a number of
events for entertainment (such as Trivia
Night, Wine & Cheese Night and Meet
the Bench) and MCLE:s (e.g., the Judicial
Speaker Series and Bridging the Gap), and
connects new lawyers (and law students)
with attorneys in fields of expressed interest
through its network. The ten-to-fifteen-
member Board of the Barristers coordinates
these events each year and is always looking
for additional members to assist with
planning and to offer new ideas.

Do you know someone who would be a great
addition to the Barristers Board? Would
you like to be a member? Nominations
for next years Board for the following
positions are now open: Member at Large,
Secretary, Treasurer, Vice President and
President. Nominations may be emailed to
H. Frederick Seigenfeld at smsecigen@gmail.
com (subject line: Barristers Nomination)
and must be received by 11:59 p.m. on

Nov. 10. Nominations may only be made
by eligible Barristers (described below). If

you would like more information or to see
a Barristers Board meeting in action, please
join us at the VCBA on Thursday, Nov. 7 at

noon for our next regular board meeting.

Nominees will be confirmed for eligibility.
A “Barrister” is any member in good
standing of the VCBA who, on Jan. 1
of a given year, meets at least one of the
following requirements: (i) is under the
age of 36 years; (ii) has been admitted
to practice law in any jurisdiction for a
period of seven years or fewer; or (iii) has
been in practice in any jurisdiction for
a total of seven years or fewer. Active law
students who are members of the VCBA are
considered “Student Barristers” and may
serve on the Board as a Member at Large,
but not as an officer.
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fear esTAT®

- Your Real Estate Advisor

TEAM DEMBOWSKI

Bankruptcy Sales ¢ Court-Ordered Sales ¢ Divorce Sales
From L to R: Panda Kroll, Caryn e ’ -
Worcester (AIOC Chapter Relations), - Investment Properties « Probate Sales ¢ Trust Sales

Jim Armstrong, Justice Richard : .

Aldrich, Georgianna Regnier. - Ellyn Dembowski is a graduate of the Pepperdine
Mediation Program with more than 27 years of
“experience in mediation.

VALUATIONS PROVIDED WITHIN 24 HOURS

Team Dembowski

Ellyn Dembowski / Kellye Patterson _

Top Producer 2007-2018 BER ““ﬂf.f.]ff L,f' ‘-'.” AWAY

805.320.1206, 805.415.4419 California Propertic

team@teamdembowski.com LUXURY
Team #1. “KILL OR BE KILLED DRE 01441424 / 01914558 COLLECTION

at the Happiest Place on Earth”
members: Katie Clunen, F. Stephen
Jones, Dave Miller, Susan Elston, Bryan
Zaverl, Brandon Janson, Jill Singer

© 2019 Berkshire Hathaway HomeServices California Properties is a member of the franchise system of BHH Affiliates LLC.
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!
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3 Bedroom, 2 Bath Duansonn RELTY
1,900 Square Foot Beach House
141 Bardsdale Avenue, Oxnard, CA.
| Offered at $899,000 HARVARD
| Let’s Discuss Your Options! gy
Call or Text Theresa @ (805) 625-4450 E '

www.DiamondRealtyTeam.com Hanry & Theresa CalBRE#01963345
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CARRINGTON LINDENAUER

ALTERNATIVE DISPUTE RESOLUTION PROFESSIONALS

Mr. Carrington and Ms. Lindenauer have
conducted over 4,000 mediations, 300
arbitrations and have been discovery referees
in multiple complex matters. Mr. Carrington
(ABOTA Member) has been a full-time
mediator since 1999 and Ms. Lindenauer has
been mediating since 2011. Their professional
association as of 2017 reflects their jointly held
commitment to the values of tenacity, creativity,
and the highest ethical standards applied to the
resolution of every dispute.

Serving Los Angeles, Orange, Ventura, Santa Barbara,
San Luis Obispo, and Kern Counties

CONTACT
R.A. CARRINGTON VICTORIA LINDENAUER
805-565-1487 805-730-1959

ratc@cox.net

CARRINGTONLINDENAUER.COM
californianeutrals.org/ra-carrington

lindenauer _mediation@cox.net

californianeutrals.org/victoria-lindenauer

REAL ESTATE SERVICES

For Attorneys and Their Clients,
during or afterLegal Procedings including:

We are always in search of expanding
our business network!
Text us your information with your
expertise area.

(805) 607-4730

David Nicolas Albanese—Broker DRE #01781946
Office Number; (805) 201-2820 Fax: (805) 357-5143
135 Magnolia Ave, Ste 17, Oxnard, CA, 93030
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Help Wanted

Litigation Attorney

Beach Cowdrey Jenkins, LLP a Ventura
County law firm, seeks an experienced
litigation attorney for statewide litigation
practice with a focus on defending
healthcare providers. Applicants must have
case-handling  experience from start to
finish, including independenty handling
depositions, document-intensive discovery,
dispositive motions and trial preparation.
Trial experience is a plus. Excellent legal
analysis and writing skills are required to
succeed. Please e-mail résumé and writing
sample to Breanna@beachcowdyey.com.

Legal Secretary
Beach Cowdrey Jenkins, LLE a fast-paced

civil litigation defense firm specializing
in elder/healthcare defense, is seeking
an experienced legal secretary. An ideal
applicant will have five years’ civil litigation
and tial experience along with excellent
calendaring, grammar and proofreading
skills. Must be able to work independently.
Knowledge of Word and Abacus helpful.
We have a great team environment and offer
excellent benefits. Please e-mail résumé to
Breanna@beachcowdrey.com.

Paralegal

Beach Cowdrey Jenkins, LLP is currently
looking for an experience litigation paralegal
for a healthcare/elder abuse defense firm.
Solid litigation/trial prep experience, good
analytical and organizational skills. Minimum
five years experience required. Medical
terminology/patient care records experience
preferred. B.A. or B.S. a plus. Please send
résumé to Heather@beachcowdrey.com.

Office Space

Two executive offices, in very elegant restored
Victorian houses in Ventura, Old Town,
across the street from the California Court
of Appeals. Three Victorians built in the
late 1800’s next to one another. All three are
designated Ventura Historical Landmarks.
Common  furnished reception  room.
Landlord pays for utilities and janitorial. No
CAM charges. 24/7 access to your office.
Easy 101 Freeway access. Free on site and
on street parking (no meters). Handicapped
access. Rents start at $750/month. Call Don
Parrish at 805-340-1204.
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