
PRESIDENT’S MESSAGE 3

LETTERS TO THE EDITOR 5

EMPLOYERS TAKE NOTE: THE US SUPREME COURT  
HAS ENTERED THE DIGITAL AGE 9

DID WE DODGE THE BULLET AGAIN? 11

STILL WATERS RUN DEEP: MICHAEL BECKWITH MAY 30, 1947- MAY 15, 2014 17

EAR TO THE WALL 18

CLASSIFIEDS 20

ExEC’S DOT…DOT…DOT… 22

A U G U S T  –  T W O  T H O U S A N D  F O U R T E E N

ARTICLES CAN BE VIEWED ONLINE AT WWW.VCBA.ORG

VCBA MISSION STATEMENT
To promote legal excellence, high  
ethical standards and professional  
conduct in the practice of law; to 
improve access to legal services for all 
people in Ventura County; and to work 
to improve the  administration of justice.

LAurA V. BArTELS

JILL FrIEdMAN

LOuIS J. VIGOrITA

LOuIS J. VIGOrITA

STEVE HENdErSON

THE GEORGIA PEACH
by Lindsay F. Nielson

Page 7 Cover: Corporal George Fisher (Right) 



2  CITATIONS   •   AUGUST  2014

 

Beautiful 
exteriors  

2 

605 Poli Street 
Ventrea Just Listed, Ventura CA $2,400,000 

 

3 

Fine 
craftsmanship  

Ocean 
Views  

Lorem 
Ipsum Dolor 

Prestigious Location 
Office, Commercial, 

or Residential 
On Large Downtown Lot 

Location: In 1894, Judge Felix W. Ewing had his choice of locations to build a home. 
He chose this large lot with its ocean views and easy downtown access. 

Prestige: For 4 decades this beautiful Queen Anne Victorian made a statement as the 
offices of Lascher & Lascher, California’s most prestigious appellate law firm. 

Architecture: Two and a half stories; hand carved entryway and staircase; 4 custom 
parquet floor designs; 5 unique fireplaces; curved leaded glass windows; Birdseye 
maple pocket doors; 1st floor porch covered by a columned portico; wraparound 2nd 
floor porch with ocean views; a carriage house/garage with pergola and fountain; 
historic Batchelder tiles; attention to detail at every turn. 

Investment: Serious buyers are encouraged to investigate the potential for 
development of an additional building(s) or possibly a split of the large (+/- 18,000 Sq. 
Ft.) lot to take advantage of the extra land with great views behind the historic house. 

David A. Cole: 310-283-8313; 605Poli@gmail.com 
Or Ash Joshi, Capital Reality Solutions: 818-458-6065; 

ash@caprlty.com    www.caprlty.com 
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PRESIDENT’S MESSAGE
by Laura V. Bartels

Last month over 1,000 children from 
Central America passed through the Port 
Hueneme Naval Air Station (“Base”) where 
a transitional facility has been set up for 
them as they go through the immigration 
removal process. The children at the Base 
are all boys and girls from Central America, 
between the ages of 13 and 17, and speak 
Spanish. All of the kids at the Base also 
have sponsor-custodians: parents, relatives 
or close friends who have agreed to care for 
them and have agreed to bring the child to 
the immigration hearing for their removal 
proceedings. Of the 1,000 children already 
processed through Ventura County, only 
100 stayed in California; the rest went to 
sponsors in other parts of the country. None 
of the kids stayed in Ventura County.  
 
The children are here because they were 
apprehended at the border coming here to 
escape murder, gangs, rapes and violence 
in their home countries. The treacherous 
journey is over 1,000 miles across Mexico, 
often guided by “coyotes” who subject the 
children to additional dangers and peril.  
Just last week the body of an 11 year old 
was found in the desert, unable to sustain 
the heat and lack of water. The telephone 
number of his brother was found written 
on the inside of his belt. 
 
There are two ways to enter the United 
States. One way is through a port of entry – a 
border check point or airport, for example.  
Another way is EWI – Entry Without 
Inspection.  The laws differ on the removal 
process depending upon the method of 
entry. Antonio, now 13, crossed the border 
EWI and was arrested in McAllen, Texas, 
in June by the Customs and Border Patrol. 
He was processed and detained there. The 
law required the Immigration and Customs 
Enforcement (ICE) to transport Antonio and 
the other children to the Health and Human 
Services’ Office of Refugee and Resettlement 
(ORR) within 72 hours of apprehension. 
ORR is responsible for detaining and 

sheltering the children received from non-
contiguous countries. ORR screened the 
children for languages spoken, availability 
of sponsors, medical attention, special needs 
and pregnancy. Antonio was bussed to the 
Base and stayed for five days. At the Base 
he attended English classes and dreamed 
of kicking the soccer ball around with the 
SeaBees he saw in the distance.
 
While Antonio was in the custody of the 
ORR, he watched a “Know Your Rights” 
presentation given via Skype. One of 
Antonio’s rights is to be advised that he has 
a right to an attorney, though one will not 
be provided for him. The presentation also 
outlines the steps of his removal process, 
the first of which is issuance of a Notice to 
Appear (NTA). Because the NTA is issued 
where the child is located, these notices are 
not being issued until the child is with their 
sponsor-custodian.
 
Also while in custody of the ORR, legal 
screenings will occur to assess whether 
there are any forms of relief available for 
the children in the removal process. The 
information obtained from the ORR 
screenings is used to match the child 
with a pro bono attorney. For example, if 
Antonio’s narrative qualifies him for relief 
from removal, the relief options would be 
noted and when he arrives in San Francisco 
with his sponsor, he would know to search 
for an attorney familiar with his potential 
available relief. A comprehensive list of pro 
bono attorneys in the area is also provided.

Legal screenings can be used to determine 
Special Immigration Juvenile Status, U-Visa 
or T-Visa. Voluntary removal is also an 
option. Special Immigrant Juvenile Status 
confers visa status on a child who has been 
“abandoned, abused or neglected” by their 
parents and for whom it would not be in 
the best interest of the child to be returned 
to their home country. The findings of 
“abandoned, abused or neglected” are 
determined by the dependency court judge 
in the county where the child resides with 
their sponsor. Once these specific findings 
are established by state court, the order is 
provided to the federal court as an element 
of the requested SJIS relief. T-visa relief is 

available if the child has been the victim 
of trafficking.  U-visa is available to non-
citizens who have suffered substantial 
physical or mental abuse. If there are no 
forms of relief available, assurances can be 
made to the child that he or she can be 
returned as humanely as possible.   
 
“I am certain that if I had stayed in 
Guatemala the members of the gang MS 
would have killed me,” 16 year old Edgar 
Chocoy wrote in an affidavit to the United 
States Citizenship and Immigration Services. 
“I have seen them beat people up with 
baseball bats and rocks and shoot at them. I 
know they kill people. I know they torture 
people with rocks and baseball bats. I know 
that if I am returned to Guatemala I will be 
tortured by them. I know that they will kill 
me if I am returned to Guatemala. They will 
kill me because I left their gang. They will kill 
me because I fled and did not pay them the 
money that they demanded.” Seventeen days 
after he was removed back to Guatemala he 
was murdered by the MS gang he so feared.  

“You just need to be a flea against injustice. 
Enough committed fleas biting strategically 
can make even the biggest dog uncomfortable 
and transform even the biggest nation.” 
Marion Wright Edelman.  

On July 24, 2014 the local coalition was 
informed that K.I.N.D (supportkind.org) 
in Los Angeles and National Immigrant Law 
Center in Chicago have received the contract 
to provide legal services to the kids housed at 
the base.  Gratitude to so many people who 
worked tirelessly these past 2 months on this 
humanitarian issue. Nadia Avila, Gabriella 
Navarro-Busch, Charmaine Buehner, 
Vanessa Frank and Elizabeth Camarena 
and so many others.  Our roles will now be 
redefined but  we will continue our volunteer 
efforts to help the children.

Laura Bartels, partner of Taylor, Scoles and 
Bartels in Fillmore and Director of Santa 
Clara Valley Legal Aid, has been working 
with a coalition of attorneys to be available for 
screenings for the kids at the base.  She can be 
reached at LBartels@FillmoreLawyers.com.
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Dear Editor,
 
As I said in passing recently, Laura 
Bartels’s president’s column (President’s 
Message: Calling on Advocates to Aid 
Refugee Children, July, 2014) is superb. 
My experiences at Channel Counties Legal 
Services and then at Santa Clara Valley 
Legal Aid, plus some experience with public 
defenders, have inspired my great admiration 
for the many attorneys who are dedicated to 
seeing that all have access to the legal system 
as guarantor of justice for all – and who give 
of their time and receive lesser financial 
rewards for their efforts than they could find, 
given their abilities.  Your role in SCVLA 
comes to mind in that connection.  What 
you wrote for CITATIONS is a beautiful 
expression of what I’m talking about. 
 
It is an honor to know you and to be 
associated with you.
 
Sincerely,
Harvey H. Guthrie, Fillmore.

Dear Editor,

Thank you so much for Laura Bartels’s 
powerful words and images on behalf of the 
refugee children. I really appreciate it.

Jean Farley
Chief Deputy Public Defender

LETTERS TO
THE EDITOR

• 40 years litigation experience-AV rated. 
• Personal injury, business, construction, employment, real estate,  
     probate/trust, partnership and corporate disputes and dissolutions 
• Member: American Board of Trial Advocates 
• Past president Ventura County Bar Association and Ventura County 

Trial Lawyers Association 
• American Arbitration Association and NASD arbitrator 
• Trained Mediator– Pepperdine University Straus Institute 
• Reasonable fees and flexible scheduling. No administrative charges. 

 

Richard M. Norman 
Of Counsel 

Norman Dowler, LLP 
840 County Square Drive 

Ventura, California 93003-5406 
(805) 654-0911  RNorman@normandowler.com 

MEDIATION/ ARBITRATOR 
 

Richard M. Norman 
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• Member: American Board of Trial Advocates 
• Past president Ventura County Bar Association and Ventura County 

Trial Lawyers Association 
• American Arbitration Association and NASD arbitrator 
• Trained Mediator– Pepperdine University Straus Institute 
• Reasonable fees and flexible scheduling. No administrative charges. 

 

Richard M. Norman 
Of Counsel 

Norman Dowler, LLP 
840 County Square Drive 

Ventura, California 93003-5406 
(805) 654-0911  RNorman@normandowler.com 

MEDIATION/ ARBITRATOR 
 

Richard M. Norman 

LEGAL INVESTIGATIONS

www.aoecoe.com

Tom Curnett
Owner/Lic. #24657

Bus. (805) 524-6841
E-mail: tomdefense@aol.com

P.O. Box 887, Fillmore, CA 93016
SPANISH INVESTIGATORS
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Sometimes numbers are 
the only prints left behind.
Arxis Financial is a proven forensic accounting and litigation 

specialist. We will examine the financial data and help you 

determine the “bottom line.” Arxis provides financial and 

valuation analysis needed to resolve a variety of legal disputes 

from family court to civil, criminal, and probate courts. In many 

cases our experts can help you reach a settlement. If trial or 

arbitration is required we give you the support you need to win.

www.arxisfinancial.com
805.306.7890
Chris Hamilton, CPA, CFE, CVA

chamilton@arxisgroup.com
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“Lady, would you move your God-damned 
ass so we can fight a God-damned war!!”

Those words were yelled at my mother at 
about 7:30 PM on Feb. 3, 1945 by a tank 
commander as his tank rumbled into Santo 
Tomas University, which had been converted 
into an internee camp to house 3,800 
captured Americans in the heart of Manila. 
The liberation had begun on the treads of 
two tanks that broke through the walls of 
Santo Tomas in what General MacArthur 
called a Flying Column. MacArthur had 
ordered this column of tanks to go directly 
to the camp and liberate the men, women 
and children (including me) from their 
Japanese captors.

There was urgency because Japanese leaders 
had issued an order to kill all of the 
internees if things turned bad. We had 
been imprisoned for more than three years 
since the Japanese Imperial Army captured 
the Philippines in 1942. The internees had 
heard the rumors about the possibility of 
annihilation by our camp guards so there was 
chaos and pandemonium as the tanks and 
troops stormed into Santo Tomas.

My mother had said that shouted command 
was delivered by a soldier with a deep 
Southern accent. And, she said that although 
she had many beautiful words spoken to her 
in her lifetime, those were the most beautiful 
words she ever heard.

Over the years, I researched the history of 
the liberation of our internment camp. The 
Army writes a history of its engagements 
and, doing my research, I learned that the 
names of the first two tanks into Santo 
Tomas Internment camp were “The Battling 
Basic” and the “The Georgia Peach.” That 
corroborated the story that I often heard 
from my mother about the trooper with the 
Southern accent.

Fast forward 69 years plus two-and-a-half 
months to April 2014. I was attending a 
commemoration at the General Douglas 
MacArthur Memorial in Norfolk, Virginia 
with my oldest son. One of the programs 
included an elderly 93-year-old gentleman, 
George Fisher, who spoke to our group. It 
seems that Mr. Fisher (Corporal Fisher in 
1945) was a crewman on that very tank, 
“The Georgia Peach.” He was part of the 
Company “B,” 3rd Platoon of the 44th Tank 
Battalion, part of the First Calvary Division 
that the general ordered to free the American 
civilians in Santo Tomas. Mr. Fisher was the 
“loader” for the tank but he told me the tank 
commander was Mervyn Herndon, who 
was indeed from Georgia. He said hardly 
anyone could understand him due to his 
deep Southern accent. Tank commander 
Herndon was the G.I. who yelled those 
beautiful words of freedom to my mother.

THE GEORGIA PEACH
by Lindsay F. Nielson

Sometimes it takes a long time to complete 
a circle, but when it does happen, it is worth 
the wait. I have thanked trooper George 
Fisher for what his generation did to save the 
world. I know that most of my colleagues in 
the bar are too young to know what it was 
like in that World War, but some of us have 
links to that dreadful epoch in the history 
of the world. It was men like George Fisher 
and Mervyn Herndon (since deceased, I 
have learned) and millions like them who 
actually saved the world, and, of a more 
personal note, people they didn’t even know 
... people like my family and me. I am forever 
in their debt. 

Lindsay Nielson practices real estate and 
business law in Ventura and is a principal 
at Nielson|Huff LLP. He can be reached at 
nielsonlaw@aol.com.

• 25 Years Business Litigation Experience 
• 10 Years Oil & Gas Experience 
• Experience Advising  
   Boards and Management

Goetz Business Mediations
Gisele Goetz, Esq.Mediator

(805) 895-5338
www.goetzbusinessmediations.com
giselegoetz@aol.com

Member: State Bar of California, CIPA, VCBA, SBCBA

Alternative to Litigation
Business Approach
Result Oriented

Explore Your 
Options

Corporal George Fisher 
and Lindsay Nielson 

“The Georgia Peach” and 
Commander Mervyn Herndon
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Our mOst impOrtant service is

established in 1993 in ventura, ca, commercial process 
serving, inc. is your premier local attorney service! 
With a fully staffed office, registered process servers & 
photocopiers, and field experienced managers, cps has you 
covered. We provide an array of solutions guaranteed to meet 
aLL of your legal service needs. Let our extensive resources, 
investments and experience work for you.

same Day services  |  email status & service confirmation  |  conformed Face pages emailed
Fees advanced  |  Daily pick up/retainers  |  statewide/nationwide coverage

Large Format printing/scanning  |  copy services, color & BW

references readily available

Attorney ServiceS

ventura
674 county square Drive, suite 107

ventura, ca 93003
phone: (805) 650-9291

Fax: (805) 658-8170
e-mail: admin@comproserve.net

santa BarBara
209 e. anapamu street

santa Barbara, ca 93101
phone: (805) 845-4200

Fax: (805) 845-4201
e-mail: sb@comproserve.net

santa maria
124 West main street, suite c

santa maria, ca 93458
phone: (805) 361-0781

Fax: (805) 361-0782
e-mail: sm@comproserve.net

Best rates GuaranteeD!

PeAce of Mind.

dePoSition officer ASSignMent
SubPoenA PrePArAtion
SkiP trAcing

court ServiceS
Service of ProceSS 
PhotocoPy ServiceS

new 

LocAtion!
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Continued on page 15

Social media blew up over the U.S. Supreme 
Court’s June 30 decision in Hobby Lobby.  
The uproar nearly squelched any chatter 
about the Court’s historic, nearly unanimous 
opinion just five days earlier in Riley v. 
California and United States v. Wurie, 
which were combined into one decision 
(collectively “Riley”). Both cases in Riley 
involve whether and how to apply the 
“search incident to arrest” doctrine to cell 
phones that police find in the possession of 
an arrestee.  The Supreme Court held that 
police may not examine the digital contents 
of an arrestee’s cell phone as part of a search 
incident to arrest. 

The Riley case was a huge Fourth Amendment 
decision, but more importantly for civil 
practitioners, the U.S. Supreme Court 
recognized for the first time the enormous 
potential for invasion of privacy related 
to searches of digital data. The Court 
specifically said that a typical cell phone 
contains extensive data that allows a viewer 
to learn information about every feature of 
the cell phone owner’s life.  Chief Justice 
Roberts, writing for the majority (all justices 
joined, with Justice Alito concurring in 
part and concurring in the judgment), 
noted, “Indeed, a cell phone search would 
typically expose to the government far more 
than the most exhaustive search of a house: 
A phone not only contains in digital form 
many sensitive records previously found in 
the home; it also contains a broad array of 
private information never found in a home 
in any form – unless the phone is.”  This 
was the first U.S. Supreme Court ruling on 
privacy in the digital age, and its impact is 
expected to extend well beyond personal cell 
phone usage.

Law constantly struggles to keep pace with 
technology.  As employers attempt to keep 
up with technology, the boundaries between 
business interests and employees’ privacy 
rights often become blurred.  For example, 
while an employer may be tempted to review 
a job candidate’s social media posts, potential 
liability looms when snooping social media 
sites leads to discrimination.  What happens 
when an employer hires someone else after 

discovering through social media that a 
potential employee is disabled, a member of 
a religious or political minority group, or is 
in a same-sex marriage? It may be difficult 
to prove that the information was not used 
in making the hiring decision if evidence 
shows that the search was conducted.  Even 
if the employer ultimately prevails, it is an 
expensive exercise in employer rights versus 
First Amendment freedoms.

The lines become less defined in the 
workplace.  What happens when employees 
use company-owned cell phones or work from 
home using company-owned computers? 
What happens when an employee uses 
company-owned equipment to post on 
social media, such as Facebook, Twitter, 
and Instagram? The Riley decision gives us a 
glimpse of where the law might be heading in 
this regard, but it is still largely unchartered 
territory. 

Certainly an employer can access an 
employee’s social media activity that is 
available to the general public.  An employer 
may also monitor an employee’s social 
media activity where the activity takes place 
using employer-issued equipment or on 
an employer-owned network.  But what 
does an employer do with information 
gained through social media?  Employee 
use of social media can raise a whole host of 
issues, including disclosure of the employer’s 
confidential, privileged and proprietary 
information – all of which an employer 
would legitimately have an interest in.

The federal Stored Communications Act 
(the “SCA”) protects stored electronic 
communications that are configured to 
be private.  Courts have found that social 
media activity, such as non-public Facebook 
posts, is protected under the SCA. Therefore, 
an employer potentially violates the SCA 
where it accesses an employee’s non-public 
Facebook posts without the employee’s 
authorization.

Some statutes help define the boundaries, 
but are by no means definitive.  California 
Labor Code section 980, enacted in 2012, 

prohibits an employer from requesting a 
job applicant or employee for access to 
his or her social media, except in limited 
circumstances. Section (b) of the statute 
provides that an employer may not “require 
or request” a job applicant or employee 
to do any of the following: 1) Disclose a 
username or password for the purpose of 
accessing personal social media; 2) Access 
personal social media in the presence of the 
employer; or 3) Divulge any personal social 
media.  However, an employer may request 
that the employee “divulge any personal 
social media” if it is relevant to a formal 
investigation.  The statute does not preclude 
an employer from requiring or requesting an 
employee to disclose a username, password, 
or other method for the purpose of accessing 
an employer-issued electronic device.

Where an employer elects to monitor 
its employees’ social media activity, the 
employer must proceed carefully if and when 
it uses the information learned to discipline 
or terminate an employee.  Terminating 
or disciplining an employee based on 
information gained through monitoring the 
employee’s social media activity potentially 
violates existing law. For example, the 
National Labor Relations Act (“NLRA”) 
protects the right of employees to engage in 
concerted activities.  Generally, this requires 
two or more employees acting together 
to improve wages or working conditions, 
but the action of a single employee may be 
considered concerted if he or she involves 
co-workers before acting, or acts on behalf 
of others.  An employer who is considering 
terminating or disciplining the employee 
after learning that an employee is making 
derogatory posts about the employer on his 
or her Facebook page that are shared with 
other co-workers should consider whether 
the employee’s posts would be considered 
concerted activity protected by the NLRA.

Any employer who intends to monitor 
its employees’ social media activity on 
employer-issued equipment or employer-
owned networks should disseminate written 

EMPLOYERS TAKE NOTE: THE US SUPREME COURT  
HAS ENTERED THE DIGITAL AGE
by Jill Friedman
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JACOBS & JACOBS
ACCOUNTANCY CORPORATION

CERTIFIED PUBLIC ACCOUNTANTS
TAX PROFESSIONALS SINCE 1944
THERE’S NO SUBSTITUTE FOR 

EXPERIENCE & EXPERTISE

• TRUSTEE & EXECUTOR SERVICES 
• TRUST & PROBATE ACCOUNTING
• FIDUCIARY INCOME TAX RETURNS
• ESTATE TAX RETURNS
• ESTATE PLANNING
• ELDERCARE SERVICES

 OJAI THOUSAND OAKS
 (805) 646-4321 (805) 497-4007

 JOHN JACOBS, CPA GREGG BURT, CPA PAUL THOMAS, CPA 
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Serving Businesses in Southern California Since 1979

Visit us at www.cislo.com or call us at 
 1 (866) CISLO LAW 

We have Succesfully Settled or Litigated
Over 98% of Our Cases

Santa Monica, Westlake Village and Santa Barbara
With Offices In

IP Filings, Counseling, Licensing & Litigation

Litigation Attorneys at Law
Patent, Copyright and Trademark 

®

®

CISLO & THOMAS LLP

The Senate Finance Committee has 
approved a revised $10.8 billion Highway 
Trust Fund bailout bill.  This bill did not 
include any proposals for a social security 
disability and unemployment insurance 
offset. This is good news for recipients of 
SSDI and UI benefits and prevents further 
erosion of these benefits…for now.  Given 
how bipartisan the bill was, experts expect it 
to pass the full Senate as well.  But attempts 
to curtail benefits will most certainly come 
up again.  

What does this mean to legal practitioners 
in the workers’ compensation and social 
security fields?

Our clients survive on a myriad of benefits 
that sometime overlap and must be 
adjusted in the course of settlements and 
awards by law. For example, in certain 
cases where an individual receives both 
permanent disability and state disability 
following a work injury, there are rules that 
govern the reimbursement of funds out of 
the injured worker’s settlement back to the 
Employment Development Department.

Current law allows workers to collect SSDI 
and UI at the same time. Some legislators 
want to take this away and have these funds 
instead go to the Highway Trust Fund. 
Currently, individuals qualify for SSDI 
because they have significant disabilities 

DID WE DODGE THE BULLET AGAIN?
by Lou Vigorita

that prevent work. At the same time, 
the Social Security Act encourages SSDI 
beneficiaries to attempt to work, and those 
who have done so at a low level of earnings 
but have lost their job through no fault of 
their own may qualify for Unemployment 
Insurance (UI) benefits.  Most often, these 
two types of public benefits amount to the 
only income that keeps a distressed family 
from drowning economically following a 
severe work injury to the main wage earner.

The 2012 Government Accountability 
Office report indicated that less than one 
percent of individuals served by SSDI and 
UI receive concurrent benefits, and the 
average quarterly concurrent benefit in 
fiscal year 2010 totaled only about $3,300.  
These extremely modest benefits can be 
a lifeline to workers with disabilities who 
receive them.  They are legal benefits, and 
credits and deductions should be carefully 
scrutinized. 

Proposals to cut concurrent benefits 
continue to arise. They single out SSDI 
beneficiaries with disabilities, treating 
them differently from other workers under 
the UI program, and have the potential 
to create disincentives to work for SSDI 
beneficiaries.  This is contrary to the public 
policy in place that encourages all who are 
able to try to work.

The opposition to the proposals to partially 
offset the costs of financing the Highway 
Trust Fund by eliminating or reducing 
concurrent SSDI and UI benefits grows 
out of concern for individuals and families. 
Therefore the revised bill, which avoids this 
reduction in benefits to those in need is a 
better one.

Dozens of organizations support this 
position to prevent these offsets. A full list 
of these organizations is available in the 
online version of this article.

Lou Vigorita is a social 
security and certified 
workers’ compensation 
lawyer based in Ventura. 
His email is lvigorita@
gmail.com. 
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Group and Individual Health Insurance 
Business and Personal Life Insurance

(805) 497-7407   Fax: (805) 494-1363

Disability Income Insurance 
Business Overhead Expense

(805) 496-5537   Fax: (805) 496-5598

A s a significant benefit to our members...the Ventura County Bar 
Association has identified these Insurance and Financial Planning  
professionals to accommodate your insurance needs. These brokers  

are recognized for their integrity, knowledge and experience in serving the 
legal community. They can assist you in the areas of life, health, disability 
income, long-term care insurance, annuities and investments. You can obtain 
State and County Bar plans at discounted rates through these brokers. 

Lic. #0740274

Lic. # 0688916

Registered Representative Park Avenue Securities (PAS), 7 Hanover Square, New York, NY 10004. Securities products and services offered 
through PAS, 1-888-600-4667, Member FINRA. PAS is an indirect wholly owned subsidiary of The Guardian Life insurance Company 
of America. Representative of The Guardian Life Insurance Company of America, New York, NY and other fine insurance companies.

Securities offered through a registered represented of Royal Alliance Associates, Inc., Member FINRA.
Branch Office: 100 E. Thousand Oaks Blvd., Suite 152, Thousand Oaks, CA 91360 • (805) 496-4600

Barry A. Cane

Michael P. Kenney*, CLU

240 Lombard St., #100, Thousand Oaks, CA 91360

www.kenneyins.com
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Private Investigators 
Serving Ventura County 

 
Patrick Conley – Franklin Global, Inc.  (805) 390-9913   
Following his 20 year career as a Special Agent for the Federal Bureau 
of Investigation, Mr. Conley has provided investigative expertise on a 
variety of complex cases including  international fraud and money 
laundering, asset investigations, trade secret violations, internal and 
external corporate fraud and theft, workplace violence, adverse 

terminations, identity theft, stalking and family matters.  www.franklinglobal.net 
 
Scott Ross – Scott Ross Private Investigations (818) 744-9827 
Mr. Ross has spent 35 years working throughout California on some of 
the highest profile cases the state has ever seen; from the LAPD Rampart 
“Scandal” to Michael Jackson, Robert Blake, Scott Peterson, Dr. Conrad 
Murray and Chris Brown to name a few. His knowledge and preparation 
of criminal defense matters is well established and proven year after year.  
www.scottross.org 

 

 
Eric Leonard – Eric Leonard & Associates  (888) 883-7458 
Eric Leonard has spent 20 years as a journalist and investigator focused on 
uncovering government fraud, waste, and corruption, often through the 
aggressive use of open records laws. Mr. Leonard can develop case-
unique databases to mine critical clues and uncover inconsistencies from 
volumes of disparate information, as well as provide more routine 
assistance in complex civil matters.  www.elassoc.com 

 
 

                                                       SERVICES PROVIDED 
 

 
Witness Location & Interview Civil & Personal Injury Cases 
Complex White Collar Crime Cases Criminal Defense Investigations 
Excessive Force/Police Abuse Matters Extortion, Blackmail & Stalking 
Computer Forensics and eDiscovery Family Law & Personal Issues 
Asset Investigations Background Investigations 
Public Corruption Money Laundering Investigations 
Securities Fraud Missing Persons 
Surveillance Personal Security 
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805-320-1206 

Your Real Estate Advisor 
for Buying, Selling or 

Investing! 
 Investment Properties 
 Trust and Probate Sales 
 Bankruptcy and Divorce 

Sales 

Can provide valuations within 48 hours! 

Office: (805) 477-4288 
Fax: (805) 644-8278 
teamdembowski@yahoo.com 
www.teamdembowski.com 

4574 Market St. 2B 
Ventura, CA 93003 

BRE Lic. #01441424 

policies that inform employees that they 
have no expectation of privacy for any 
social media activity sent or received 
on employer-owned networks or using 
employer-issued equipment, and that all 
such communications and activity may be 
monitored.  In a litigation context, such 
policies help demonstrate that employees do 
not have a reasonable expectation of privacy 
in any activity they conduct on an employer’s 
network or using an employer’s equipment.

Even with such policies in place, employers 
do not have free reign. An employer 
should only use legal means to monitor an 
employee’s social media activity, regardless 
of the equipment or network on which 
this activity takes place.  For example, an 
employer can access an employee’s social 
media accounts that are generally available 
to the public.  However, an employer should 
never attempt to gain access to an employee’s 
private social media account through the 
use of deceptive means, like using a false 
identity or by obtaining the employee’s 
private password from a friend or coworker.

“Privacy comes at a cost,” wrote Roberts 
in Riley.  Employers who monitor their 
employees’ and potential employees’ social 
media posts may end up paying the price.  
Time will tell where the line is to be drawn 
between employers’ interests and employees’ 
privacy rights.  In the meantime, however, 
employers should be on their toes, ready to 
adapt to the changing landscape of privacy 
rights in the digital age. 

Jill Friedman is an 
attorney and litigator at 
Myers, Widders, Gibson, 
Jones & Feingold, LLP.  
To contact Ms. Friedman, 
call (805)644-7188 
or email jfriedman@
mwgjlaw.com. 

Continued from page 9

EMPLOYERS TAKE NOTE: 
SPECIALIZING IN MEDIATION OF CROSSOVER 

ISSUES AT AFFORDABLE RATES

CALL NOW!

6355 Topanga Canyon Blvd. Suite 419
Woodland Hills, CA 91367 w w w . m l k m e d i a t i o n . c o m

Marcia L. Kraft
Mediation/Arbitration
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211 Eas t  Anapamu •  San ta  Ba rba ra ,  CA  93101

Since launching in 1982, FCOP 
has grown from three attorneys 
to the county’s largest law firm. 
Now we’ve expanded again to 
better serve clients in the Conejo 
Valley, Simi Valley, Moorpark, San 
Fernando Valley and Los Angeles.  

2801 Townsgate Road 
Suite 215 

Westlake Village

CONTINUES TO GROW 
TO SERVE ITS CLIENTS

 fcoplaw.com

2801 Townsgate Rd, Suite 215 
Westlake Village, CA 91361 

805.659.6800

westlake village

1050 South Kimball Rd 
Ventura, CA 93004 

805.659.6800

ventura

Since launching in 1982, FCOP 
has grown from three attorneys to 
the County’s largest law firm. Now 
we have a second full-service office 
in Thousand Oaks to expand our 
coverage for clients in the Conejo 
Valley, Simi Valley, Moorpark, San 
Fernando Valley and Los Angeles.
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I first met Mike Beckwith in 1978 at the 
Workers’ Compensation Appeals Board. 
Having just joined a defense firm in 
Ventura. I was opposing him on a case 
where he represented an injured worker.  
The first thing I noticed was his posture.  
Later I would find out he was in the 
military during the Vietnam War. That 
would explain it, but at the time, he was 
my opponent and while I don't remember 
the underlying case I do remember my first 
impression: here was a guy of few words 
and all business.

Years later when we were colleagues on the 
applicant (plaintiff ) side he would tell me, 
“the way I deal with the board is to get here 
first in the morning and stake out my place 
as first in line!” Everyone else just drifted 
into the workers’ comp courtrooms in that 
maddening way familiar to that particular 
area of the law. Often we in workers’ 
compensation practice have to remind 
ourselves that this is indeed the same world 
in which “civil practice” takes place, just a 
different part of it.

Mike always seemed to have his own way of 
doing things. No matter how early I showed 
up he was always earlier. His own tactics 
developed following his reflection on how 
to deal with the over-burdened, frustrating 
system. He didn’t whine. He just came up 
with a solution.

Later that same morning in 1978, while I 
was walking back to my office, our paths 
crossed again. This time he was on a huge 
motorcycle, saddlebags and all. Helmeted 
as he came out of the board's driveway he 
paused, reached for something in one of the 
saddlebags and pulled out what can only be 
described as a flip board binder with sheets 
filled with huge block letters. Apparently, 

it was a way to communicate with other 
drivers. He flipped one, held it up for me to 
see. It read “HAVE A NICE DAY.” Then 
he motorcycled off. It looked like Jimmy 
Stewart’s rendition of “Mr. Smith Goes to 
Washington” meets Jack Kerouac. 

36 years later at his funeral, when I met  
his brother Jim for the first time, I heard 
about Mike's inventiveness growing up in 
Minneapolis.

“Remember that Jr. Whitney car parts 
catalog?” he asked, “Well, I remember 
Mike was always tinkering with cars and 
once he ordered a 45 RPM record player 
for under the dash.” (For those of you who 
don't know what RPM or RECORD is, 
just ask a mature adult).

Typically, Mike continued with his love of 
cars up until his last days. He maintained 
several interesting and unique vehicles. I've 
seen him in motorhomes, Corvettes, SUVs, 
you name it. If it had wheels, Mike drove 
it and maintained it and tweaked it. In 
addition he was a master wood worker. His 
neighbors and friends knew him as “Mr. 
Fix it.”

Same with golf. I was fortunate to play 
many rounds with Mike at the Inn, the 
toney Ojai Valley Inn, where Mike would 
always have a few extra discount coupons, 
a frugal mid-western attribute, I assumed. 
Typically he would come up with his own 
take on the game with things like addressing 
a difficult shot with a question.

“You know what I use here?” pointing to 
his unfortunate fairway lie, “this Olimar 
Rescue Club.”

Without  further word he would take out 
the club, set up, swing and hit a beautiful 
shot to the green 190 yards away. Of 
course, I bought one the following day. 
Today I regret not taking more time to play 
with him after his cancer surgery. 

Mike was raised in Minnesota.  Jim told me 
that he had very frizzy hair growing up and, 
brothers being brothers, Jim called him 
“Buckwheat” after the “Our Gang” comedy 
series character of the same name.

“Not politically correct now,” Jim 
reminisced, “but that’s what we called him.”

I wish I knew that while Mike was at the 
Inn checking in for his tee time. I would 
have loved to call him that and see the 
expressions on the starter’s face!

After an expensive and frustrating year at a 
St. Thomas Catholic College – apparently 
more troublesome for Mike's father due 
to the expensive tuition, according to his 
brother – Mike joined the Navy.  This was 
a huge step, as the Vietnam war was raging.  
So off he went, little knowing that he was 
leaving home for good.  While stationed on 
a ship off the coast of Nam he volunteered 
(even I, as a non-service citizen, know that 
one should never volunteer, or at least that 
is what much more experienced vets tell 
me) for combat duty, which paid more 
money. Figuring he's in the Navy, and a 
radio operator, Mike wrote home that he 
expected to be stationed on a ship closer, 
but offshore.

Mike's brother told me that what did 
happen would have a significant impact 
on Mike and is what eventually brought 
us together at his funeral. He was attached 
to a Marine battalion and assigned duty on 
the DMZ, where he was exposed to combat 
and Agent Orange. Later Mike pursued this 
with the VA when he was diagnosed with 
cancer, wanting to know if his treatment 
was covered, since he was designated as a 
legitimate Agent Orange victim.

Mike was proud to serve his country and 
was honorably discharged in 1972. He 

STILL WATERS RUN DEEP:
MICHAEL BECKWITH MAY 30, 1947-MAY 15, 2014
By Lou Vigorita

Continued on page 19
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Rates:
Trustee’s Sales...$225 approx
Petition to Admin $180
Change of Name...$110
Legal Notices...$9.50

Estate planning law firm CunninghamLegal 
has welcomed Marcia Anderson as an 
attorney at its Camarillo offices.
 
Anderson joins CunninghamLegal after four 
years working as the Senior Deputy Public 
Administrator and Public Guardian for the 
County of Ventura. With the County, she 
worked on conservator legalities regarding 
patients with dementia, traumatic brain 
injury and mental illness. 

At CunninghamLegal, Anderson will 
work with clients on all areas of estate 
planning from probate, trust administration, 
litigation, special needs planning and more. 
Anderson received her Juris Doctorate 
from Southwestern University School of 
Law in Los Angeles, and graduated Magna 
cum Laude, with a Bachelor of Arts from 
California State University, Northridge.

A California native, Anderson was born in 
Hollywood and grew up in the San Fernando 
Valley. She settled in Ventura County 
five years ago to be closer to her family 
and enjoys line dancing, gardening and 
genealogy. Anderson volunteers as a Media/
Speaker Coordinator for the Garden of 
Innocence (GOI). This nonprofit charitable 
organization provides burial services for 
abandoned babies and children.

Ande r s on  c an  b e  re a ch ed  t h rough 
CunninghamLegal, whose web site is  
www.cunninghamlegal.com.

290 Maple Court, Suite 118, Ventura, CA 93003
Tel: (805) 642-8407 Fax: (866) 379-2149 Email: ploss@tds.net

www.ElderLawVentura.com

The Law Office of Craig R. Ploss 

Medi-Cal Eligibility

Services focused on assisting individuals obtain Veterans/Medi-Cal benefits for Long Term Care

• Custom-Crafted Eligibility Analysis 
    & Qualification Plan (Asset Protection)
• Application Preparation & Representation 
• Medi-Cal Recovery Claim Avoidance 
• Appeals of benefits denial/loss

Veterans Benefits
VA NON-SERVICE CONNECTED PENSION BENEFITS
• VA Accredited Attorney
• Custom Designed Eligibility Analysis for
    Veterans and Surviving Spouses
• Preparation & Filing of Pension Claims
• Representation of Claimant during claim process 

WE ARE PLEASED TO ANNOUNCE THE OPENING OF OUR LAW OFFFICES

EAR TO THE WALL
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Court Appointed Receiver/Referee 
 

“Mr. Nielson is more than just a pretty face.  

 He is one of our best receivers.” 

 
(Hon. John J. Hunter, October 9, 1999) 

 

 

The Superior Court has appointed Mr. Nielson in over 400 cases 

involving the sale of real property, partnership or business 

dissolutions, partition actions and matters requiring a referee. 

 

LINDSAY F. NIELSON 
Attorney at Law 

 

Member – California Receiver Forum 
 

Email: nielsonlaw@aol.com 

 

845 E. Santa Clara, Ventura, CA 93001 

(805) 658-0977 

 
“ 

found a job as a court clerk in Malibu, 
where a local judge encouraged him to go 
to law school.  He attended Santa Monica 
City College, University of West Los 
Angeles, and obtained a law degree from 
the Mid-Valley College of Law in Van 
Nuys.  He was married and had three sons.  
Eventually he was hired by the Law Office 
of Irachmil Taus of Beverly Hills for their 
Oxnard office, which handled Workers’ 
Compensation cases for the applicant side.  
He was to replace Mark Kahn, who was 
leaving to work for the State Compensation 
Insurance Fund and who eventually went 
on to become Southern California Chief 
Administrative Judge for the Division of 
Industrial Accidents (now retired). Later 
Howard Wasserman joined the firm, and 
for a short period Mike and Howard ran the 
booming Oxnard practice, until they each 
went their separate ways in 1984. Mike 
became a certified workers’ compensation 
specialist (Board of Legal Specialization) 
in 1983. He acted as a judge pro tem in 
workers’ compensation and was president 
of our local chapter of the California 
Applicants Attorney Association in 1988.

Four years ago Mike took over the practice of 
retiring James Coalwell. The Law Office of 
Michael Beckwith remained at its location 
on Victoria Avenue until his passing in 
June. Jim drove down from Northern 
California to attend the memorial services 
and recalled, “What a fine man he was.” 
Jim also reminded me of the “1932 Coup 
street rod” that Mike built all by himself 
and took to the Workers’ Compensation 
Appeals Board many times.

Maria Gil, Mike’s loyal and trusted 
paralegal, told me, holding back tears, “I 
feel like a part of me is gone. I worked with 
him for 16 years!” she said, “He was a great 
guy!”

Dierdre Frank Law Office will be handling 
Mike's cases from now on. 

Mike is survived by his wife of 16 years, 
Patricia (“Trish”), his mother Elna Beckwith 

STILL WATERS RUN DEEP: 
MICHAEL BECKWITH

Continued from page 17

Continued on page 21
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           CENTURY 21 Hometown Realty
            805.340.5025 Efax 805.258.7028
Real Estate Broker BRE 00577863 Property Management BRE 01767325
kay@realestatemagic.com www.kaywilsonbolton.net

www.kaywilsonboltonblog.com
www.facebook/justcallkay

♣ Contract Broker for Public Administrator
of Ventura County

♣ Broker Price Opinions with Photos
♣ Covenant Mediation Services
♣ Probate Sales, Evaluation & Marketing

♣ Bankruptcy Trustee Broker
♣ REO and Shortsales
♣ Skilled with Multi-Trustees and 

Co-Sellers Transactions
♣ Notary and E-Signing Agent

Kay Wilson-Bolton
Broker Since 1976

Hoarder Homes/Clearing & Cleaning
Distressed Properties

Estate and Trustee Sales
Probate Sales

Property Management 
Si Hablo Espanol

Elegant Affordable  
Single Furnished Offices

• Full Time Offices
• Part Time Offices
• Hourly Offices 
• Daily Offices 
• 3 Conference Rooms 
• Video Conferencing
• Training Rooms up to 80 people

Call Mary today 
805.351.3700 
 

www.rpexecutivesuites.com 
mary@rpexecutivesuites.com

Video Conferencing  

$65. Per Hour

“Full Service Office Suites 
for the Attorney”

1000 Town Center Drive #300, Oxnard, CA 93036

(Conference Room rental additional)

CLASSIFIEDS
Office Space

One of a Kind Office Space – restored 
Victorian Home built in 1897.  Two offices 
available.  Very elegant.  Landlord provides 
furnished common reception room, pays 
for utilities and janitorial, with no CAM 
charges. 119 Figueroa Street, Old Town 
Ventura, across the street from the Court 
of Appeal. Walk to Surfers Point or fine 
restaurants on Main Street. 24/7 access to 
your office, free 24/7 off-street parking and 
on-street parking (no meters). Handicapped 
access. Rent a piece of history. Call  
Don Parrish (805)340-1204.

 

 

   ERISA Disability and Life Insurance 
 
 

Representing claimants in the denial of group 
 disability and life insurance claims. 

 
 
 

Tracy Collins 
Attorney At Law 
5739 Kanan Road,  

Suite 415  
Agoura Hills, CA 91301  
tracy@tracycollins.com 

(818) 889-2441 
Referral fees paid in accordance with  
Professional Rule of Conduct 2-200.   
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Personalized representation  

to attain client goals 
 

HOEFFLIN BURROWS delivers results by  
putting client interests first and using a team‐
based approach to creatively, intelligently, and 

effectively resolve legal matters.  
            

                   Emphasis on  
                         Real Estate  
                         Business and Corporate 
                         Partnerships/ LLC’s 
                         Trust/Estate Disputes 
                         Executive Employment 

 
 2659 Townsgate Road, Suite 232 

Westlake Village, CA 91361 
(805) 497-8605 

www.hoefflinlaw.com  
 
 

                         Refer with confidence 
 

 (Left to right): Steven A. Meadville, Esq., of Counsel, Richard M. Hoefflin, Esq., and Jason M. Burrows, Esq. 

 

and his brother Jim, both of Minneapolis, 
sons John, Mickey and Joseph of Oxnard, 
his mother-in-law Jennie Flores, his sister-
in-law Laura Flores, niece Holly Jacinto, his 
trusted paralegal and many colleagues and 
friends.

At his colleagues’ insistence the California 
Applicants’ Attorneys Association Central 
Coast Chapter has set up a memorial fund 
in Mike’s name for the Wounded Warriors 
Project. In addition, the family has asked 
that in lieu of flowers a donation be made 
in Mike’s name to the Ventura No-Kill 
Animal Shelter. He left behind his dogs 
Sparky, Mimi and his therapy dog, Barney.

Lou Vigorita is a social security and certified 
workers' compensation lawyer based in 
Ventura. His email is lvigorita@gmail.com.

Continued from page 19  
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Exec’s Dot…Dot…Dot… by Steve Henderson, Executive Director, M.A., CAE

Shake spea re  In 
Love? Cheri Elson 
Sperber is taking 
h e r  t a l e n t s  t o 
Ashland, Oregon 
August 1. It has 
been her and her 

hubby’s dream to do so for many years. She’s 
not exactly sure whether she’ll practice law or 
not, but will decide later on after they have 
settled in and adjusted to the quiet beauty 
that is Ashland. Her email will remain the 
same for a while at cheri@elsonlawfirm.
com. Cheri served our board of directors 
admirably and for a few years was president 
of the Estate Planning & Probate Section. 
Happy trails, young lady, to you and Adam! 
…A San Francisco County Supervisor has 
identified some outdated laws with the help 
of a contest for college students. Spurred by 
the offer of a $1,000 scholarship for the best 
efforts, they pored through the city code 
(remember, it’s a combined city and county) 
on an open data website and pointed out 30 
provisions that are candidates for revision or 
repeal. Supervisor Mark Farrell selected two 
San Francisco State University students as 
the winners and asked the city attorney to 
arrange for the elimination of two laws. One 
provides for permits to keep cows on private 
property and the other says service stations 
must have separate restrooms for men and 
women… Jerusalem? Erik Feingold at 
644.7144 or efeindgold@mwgjlaw.com...

The Education Foundation of the Ventura 
County Mexican American Bar Association 
invites us all to raise scholarship funds by 

going to a Dodgers game, August 16 v. 
the Milwaukee Brewers. There are several 
options for the price of your tickets, 
depending on how generous you want to be 
to their Educational Foundation. For more 
deets, contact MABA at vcba.maba@gmail.
com or Loraine Beilon, section president, 
at 639.0037 or lbailon@navarrobusch.com...
Activision Blizzard Inc. may have thought 
imprisoned former Panamanian dictator 
Manuel Noriega was libel-proof. But that 
doesn’t mean the California-based company 
gets to profit from using his persona as “a 
kidnapper, murderer and enemy of the state” 
in its popular “Call of Duty: Black Ops ll” 
video games without his consent, Noriega 
said in a lawsuit. The legal action also says 
the game portrays the now-80-year-old “as 
the culprit of numerous fictional heinous 
crimes, creating the false impression that 
defendants are authorized to use plaintiff ’s 
image and likeness.” Noriega, currently 
serving a 20-year term in Panama, is 
represented by Thomas Girardi. Yes, THAT 
Thomas Girardi…Melodie McLennan 
Kleiman passed away June 15. The Stanford 
grad was Chief Assistant County Council 
for 10-plus years. Noteably, she was the 
founder of the California Women Lawyers 
and served as the first president. Services 
were held July 9…

We s t l a k e  l a w y e r 
R i c a rd a  B e n n e t t 
appeared on Keeping Up 
With The Kardashians 
d u r i n g  s e a s o n  9 , 
episode 12. She plays 
a helipad consultant. 

The home girl shows up in a plaid blazer 
and takes Scott Disick entirely in stride, even 
though she works mostly with “hospital and 
corporations.” She has blueprints. She has 
statistics. She uses terms like “transitional 
slope.” You get the sense that she has 
absolutely no idea who the Kardashians are, 
because she answers all the questions sincerely 
…Recommended Book of the Month:  
Uncertain Justice: The Roberts Court and the 
Constitution. By Laurence Tribe and Joshua 
Matz. (Henry Holt, 416 pp., $32). Justice 
Antonin Scalia is treated better in this book 
than in the recently published Scalia: A Court 
of One, by Bruce Allen Murphy. (Simon 
& Schuster, 656pp., $35)…Walgreens has 

agreed to pay $180,000 to a longtime South 
San Francisco cashier with diabetes who 
was fired in 2008 for grabbing and eating a 
$1.39 bag of chips to fend off an attack of 
low blood sugar. The Equal Employment 
Opportunity Commission announced the 
settlement of a discrimination suit it filed 
on behalf of Josefina Hernandez, 57, who 
had worked for the nation’s largest drug 
store for almost 18 years. The commission 
said Hernandez, whose diabetic condition 
was known to Walgreens, had an attack of 
hypoglycemia while working in 2008. She 
started shaking and sweating, and took a 
bag of chips to stabilize her blood sugar…

Inside this edition of CITATIONS is a 
nomination form for the Ben E. Nordman 
Award. This annual award is the bar’s most 
prestigious and last year’s recipient was 
Monte Widders. We all know of good works 
by lawyers all around us, so think of someone 
you know and submit their name to the 
selection committee by Sept. 20. The annual 
dinner this year is set for November 15 at the 
Crowne Plaza in Ventura. NOTEWORTHY 
– Barristers’ Annual Wine and Cheese event 
is scheduled for Aug. 21 at Ferguson Case et 
al. beginning at 5:30. Contact Past President 
Rennee Dehesa at 764.6370 or rdehesa@
rstlegal.com. Additionally, the East County 
Bar Association is hosting a Mixer August 
28 at the Napa Tavern in Westlake Village 
starting at 5:30 p.m. No-host bar, appetizers 

and door prizes. $15 
for  member s ,  $20 
fo r  non-member s . 
All executed nicely 
by President Doug 
Bordner at 644.7188 
or dabordner@sbcglobal.
net... 

Steve Henderson has been the executive 
director and chief executive office of the bar 
association and its affiliated organizations since 
November 1990 and has been writing this 
column since Michael Case’s reign of terror 
in 2000. He may be reached at steve@vcba.
org, Twitter at stevehendo1, FB, LinkedIn, or 
better yet, 650.7599.



www.personalcourtreporters.com

Conduct a Jury Focus Group

Call today for details 
and Client discounts

Holding a Jury Focus Group before trial can give you the advantage by a�ording you the opportunity 
to test your case in front of a panel of mock jurors. Holding a focus group in the early stages of your 
case can expose potential problems as well as help point your case in the right direction. 

We take all of the hassles out of the process as well. Our facility provides dedicated focus group rooms 
with closed circuit viewing and video recording for viewing later. 

We provide the Jurors, A/V Equipment, food and beverages, all for a price that is surprisingly a�ordable.
 

Personal is my “go to” source for
all of my Jury Focus Groups and 
Court Reporting needs. They 
surpass all my expectations.
  ~Michael Alder
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We appreciate your criminal law referrals! 
WWW.DavidLehrLaw.COM 

805-477-0070 

Picture’s from TEAM 
DLL’s recent Spartan 

Races to benefit 
building houses for 
wounded veterans. 

See you in July for the 
Beast!  

(13 Miles) 
www.spartanrace.com 

Wifey with law clerk 
Jeff and Daughter 

Kaylene 

Wifey in 39 degree water 

Wifey and Kaylene after 
the eight mile race 

Kaylene jumps over fire! Proud Sponsor 


